
Introduction
E-Verify is the process of verifying employment with the US Department of 
Homeland Security.  The details needed to fulfill E-Verify are taken from the 
I-9 employment form and must then be entered into the E-Verify system.

This process is a manual one, taking time both in filling out forms and 
dealing with any issues should they arise.  In addition, Employers can be 
subject to an Audit of their employment forms with just 3 days notice!

Employers who make mistakes in the I-9/E-Verify process could see fines 
and non-employment of a valuable hire to their Organization. In 2013, 24% 
of Tentative Non-Confirmations (TNCs) were due to data entry errors in 
forms. 

What if you could leverage the investment you have made in your HR 
systems (including but not limited to PeopleSoft) and the employment 
data stored within to automate much of the I-9/E-Verify process?

Smart I-9/E-Verify
Smart I-9/E-Verify integrates directly with your HR applications to 
automate employment eligibility for new hires and candidates using the 
Department of Homeland Security (DHS) E-Verify system.

The solution is the first E-Verify solution to achieve Oracle’s Validated 
Integration designation for PeopleSoft HCM.

Smart I-9/E-Verify automates the manual activities typically required to 
collect personal Data from the new hires or candidates, populate Form 
I-9 information, and log on and re-enter data into the DHS E-Verify online 
system.

Where there are E-Verify TNCs, the solution will guide you through the 
process of remediation and avoid delays in getting authorization for 
Employment, and fines for errors and non-compliance.

The solution also reduces the effort involved with staying current with 
Employment legislation and changing forms.  By providing these 

electronically, record management can be automated and stored without
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management can be automated and stored without paper based processes. If you are 
given the 3 day notice for an Audit, be sure that everything will be in order and not 
spend the time collating paper based documentation.

Smart E-Verify can be integrated with any HR System and is provided either on Premise 
or in the Cloud, allowing for complete flexibility according to your requirements.

Smart I-9/E-VerifyTM
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paper based processes.  If you are given the 3 day notice for an Audit, rest 
assured that everything will be in order and avoid wasting time searching for 
and collating paper based documentation.

Smart I-9/E-Verify integrates with your Applicant Tracking and HR System and is 
provided either on Premise or in the Cloud, allowing for complete flexibility 
according to your requirements.

Benefits
Integrates with your HR systems

Reduce overhead; automate the 
collection of I-9 & Personnel 
data and orchestrate the entire 
E-Verify process 

Better Wage and Tax reporting

Reduce TNCs resulting from 
errors and avoid potential fines

Increase new hire satisfaction 
as part of an effective 
OnBoarding process

Stay up to date with the 
latest forms and legislation

SmartERP has executed the 
Department of Homeland 
Security (DHS) Memorandum 
of Understanding and has gone 
through the DHS tests to be an 
E-Verify solution provider 




